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NOTE FROM OUR TEAM
 
Thank you for participating in December's Ask Me Anything (AMA):
Neurodiversity is Diversity. We are excited that you joined us for this event!
An extensive list of resources has been collected and curated, that we believe
will be helpful for our colleagues however, it is not an exhaustive list. We
recognize that not every resource will be valuable to every reader, however,
we hope that helpful and interesting resources can be found within our guide. 

 
In collaboration, The AMA Team 

DiversityandInclusion-Diversiteetinclusion@forces.gc.ca 
 

EVENT DESCRIPTION

A S K  M E  A N Y T H I N G  ( A M A )
R E S O U R C E  G U I D E

This December, the Ask Me Anything stage welcomes
speakers to share one of their many layers: neurodiversity.
The term neurodiversity was coined by Judy Singer, a
sociologist with autism, who highlighted the strengths of
being neurodiverse.

Diversity and inclusion extend beyond the surface and dive
into what makes us unique. Neurodiversity appreciates that
many people have a layer of autism spectrum disorder,
attention deficit hyperactivity disorder (ADHD), dyslexia, and
dyspraxia. Our speakers will explore neurodiversity in the
public service, how to be an ally to our neurodiverse
colleagues, their strengths, and the power in neurodiversity
of those around us. Neurodiversity is diversity.

Join us this month on the Ask Me Anything stage as we
recognize, uplift, and celebrate neurodiversity.

https://wiki.gccollab.ca/Neuro-Diversity_is_Diversity
https://wiki.gccollab.ca/Women_in_STEM
mailto:DiversityandInclusion-Diversiteetinclusion@forces.gc.ca
https://www.youtube.com/playlist?list=PLt02c9yYrzqzJTpQtjfb7Nztbn3n7AHN4


O P E N I N G  R E M A R K S

Mario Pelletier, Commissioner – Canadian Coast
Guard 
Mr. Pelletier joined the Canadian Coast Guard in 1985 and
graduated in 1989 with a bachelor’s in nautical sciences from
Cape Breton University (Canadian Coast Guard College) and
obtaining a Marine Engineer’s certificate.

He started his career as an engineer officer in the Quebec
Region. In 1998, he joined headquarters, where he held
positions with increasing responsibilities. In 2011, Mr. Pelletier
was appointed Director General, Fleet. He held that position

until the new organizational structure of the Canadian Coast Guard took effect on
October 1, 2012 when he became the Assistant Commissioner of the Central and
Arctic Region. On June 1, 2015, Mr. Pelletier was appointed the Deputy
Commissioner of Operations. He received a Commissioner’s Commendation in
recognition of his strong leadership, commitment and the high level of expertise and
professionalism.

Mr. Pelletier was appointed Commissioner of the Canadian Coast Guard on
December 9, 2019 and came to this role with vast experience and a well-established
reputation for meeting challenges and obtaining desired results. Mr. Pelletier’s top
priorities for the Coast Guard are modernization of its services to Canadians as well
as the renewal of the fleet. Coast Guard workforce remains a top priority with a focus
on workforce diversity through recruitment, retention and career development as well
as the overall employees’ wellness. While having the best equipment, you need the
right people to be successful as an organization.



P A N E L I S T S

Shauna Calnen-David, Business Expertise
Consultant in Diversity, Equity, Inclusion (DEI)
Strategic Services Branch, Service Canada
Atlantic

After graduating from Mount Saint Vincent University with a BSc
and BEd, Shauna began her career as a school teacher in
Halifax for 10 years. She joined Service Canada in 2016 as a
Payment Services Officer (PSO) in the Employment Insurance
(EI) call center. In 2020, she became a Business Expertise
Advisor (BEA) in Employment Insurance, providing training and 

coaching to newly hired PSOs during the height of the Pandemic and the Canadian
Emergency Response Benefit. Recently, Shauna accepted a position as a Business
Expertise Consultant with the Strategic Services Branch. One of her roles is to look at
policies & practices in the Atlantic region through a Diversity, Equity and Inclusion (DEI)
lens. This includes increasing education & awareness for employees at all levels, examining
current hiring & promotion practices to increase representation of marginalized groups
throughout our workforce, and helping to make our workplace more accessible & welcoming
for employees with disabilities.

Prior to becoming parents, Shauna and her partner traveled to 14 countries in the Middle
East and Asia, including living in Pakistan for 3 years. From 2005-2008, Shauna worked for
the Department of Foreign Affairs and International Trade (DFAIT) at the Canadian Embassy
in Islamabad, where she assisted the RCMP Liaison Officer with matters of international
cooperation among policing agencies in the region. During this time, she accompanied the
Royal Canadian Mounted Police Liaison Officer for operational travel throughout Pakistan,
including the northern Tribal areas and visiting refugee camps along the Afghan Border in
Peshawar. Today, living in Bathurst, Shauna is a proud mother of two resilient boys. Both
boys were diagnosed with Autism Spectrum Disorder as toddlers. This has brought many
additional challenges, but also unexpected rewards to parenthood over the past 13 years.
She has become an advocate not only for her own children, but also for all neurodiverse
learners.  

Social Justice has been Shauna’s innermost passion for more than half her life. She does
not claim to be a DEI expert, just someone who refuses to be a bystander; one person who
is committed to hearing and sharing ALL peoples’ lived experiences. She is a lifelong learner
who is always looking for ways to be a better ally, in the hopes of making Canada more
inclusive and equitable for everyone.

“I am only one, but still I am one. 
I cannot do everything, but I can do something. 
And I will not let what I cannot do interfere with what I can do.”
-Edward Everett Hale



Kasandra Salembier, Project Administrative
Assistant, Vessel Procurement, Canadian
Coast Guard (CCG)

Kasandra Salembier earned an administrative assistant
certificate from La Cite Collegiale. She is currently pursuing a
Bachelor of Commerce with a major in accounting at Athabasca
University.

 Kasandra began working in the private sector, assisting the
company's owner in submitting bids for government contracts.

She worked in the office of the Director General, Integrated Business Management
Services at the Canadian Coast Guard after leaving the private sector. Kasandra is
an administrative assistant in Vessel Procurement and is currently working on the
Offshore Oceanographic Science Vessel project.

 Kasandra comes from a family of four children, each of whom has a condition in the
neuro-diversity group. Kasandra has ADD (attention deficit disorder), is a slow
reader, and has dyslexia. She also has Chartco-Marie-Tooth muscular dystrophy.
Kasandra is the loving and proud parent of a two-year-old son. He was recently
diagnosed with moderate to severe autism, leaning toward the severe spectrum. 

P A N E L I S T S



Since she started her career in the public service in 2018, starting at Veterans Affairs,
Elyssa found a public service filled with professional, dedicated and passionate federal
employees. Today, as a Team Leader in the Organization and Classification Centre of
Expertise at DFO, she fosters a collaborative and positive environment. In this regard, she
has put in place a system to address the isolation of teleworkers, including bi-monthly
coffee breaks and team meetings to discuss stress in the workplace.

Elyssa lives in Montreal and deals with generalized epilepsy and accelerated long-term
forgetting (ALF), which she compensates for by taking detailed and organized notes that
help her perform at work. 

Elyssa enjoys quiet hobbies such as reading, drawing and writing, notably while sitting at a
coffee table and contemplating the world run by. She is a tattoo-aficionada and is always
up to go out for breakfast with friends or a 6AM-morning walk with a pal. 

P A N E L I S T S

Elyssa Porlier earned a Master of Arts in Literature and worked
for twenty years in the private sector. Her experiences led her
to a life full of discoveries, such as by hosting a radio show at
CISM, working as volunteer Manager for emerging artists, an
Assistant-Manager in a non-profit home for sick people and a
Special Projects Manager for the Montreal Alouettes Football
Club. 

Elyssa Porlier, Team Leader, Writing and
Analysis Services, Organization and
Classification Centre of Expertise, Fisheries
and Oceans Canada 



M E E T  O U R   C O - M O D E R A T O R S

always been an active advocate for her children – especially as it became evident that
their way of thinking was different than many of their classmates - as a member of
several school councils in addition to being an active school volunteer. 

Kelly is a co-creator of, and current project manager for, the Lifting as you Lead
Mentoring Circles program – a ten-week program that provides a platform for employees
to network with colleagues and leadership across the federal public service while
developing interpersonal skills, learning about key leadership and cultural
competencies, and finding career building opportunities. Kelly coordinates the Micro
Mission opportunity for her DIO team and is proud to be a member of the Ask Me
Anything series team working behind the scenes as a chat moderator. Taking the plunge
to be in front of the camera as a co-moderator this month is a deliberate effort to get out
of her comfort zone and stretch!

Outside of work, Kelly is passionate about helping people preserve their photographs
and the stories that go with these precious memories. She hosts retreats, works with her
clients to create photo gifts and loves to see her daughter share scrapbooks of her life
journey with friends!

Kelly Brewer-Balch, ADM(Mat) Level 1 Diversity
and Inclusion Analyst, DMGMC, COS(Mat),
National Defence 

Kelly joined the federal public service in 2018 working first with
Employment and Social Development Canada and then moving
to National Defence in the Diversity and Inclusion Office, ADM
(Materiel Group). Kelly has an invisible disability and is Mom to
two neuro-diverse children. Born and raised in Newfoundland,
Kelly also lived in Massachusetts and Florida. Kelly has always
been interested in creating more inclusive environments and
providing a ‘level playing field’ so that everyone has the
opportunity to achieve success as they define it. Kelly has



Danielle (Dan) MacKinlay (she/they)
Communications Advisor, Internal and Corporate
Communications, Transport Canada

Danielle recently joined Transport Canada's Internal and
Corporate Communications team as a Communications
Advisor. Since 2005, they have worked as the Manager,
Library Services at the Canadian Coast Guard College.

They have a Master’s degree in Library and Information
Studies from Dalhousie University, a BA(Hons) from Mount
Allison University in French Studies and Psychology, and

recently completed a Leadership and Inclusion Certificate from Centennial College
(Toronto) and the Canadian Centre for Diversity and Inclusion. 
Danielle is also a bilingual, queer person, parent of three young children, an avid
reader and craftsperson, of French Canadian and Scottish descent, who lives with an
invisible disability. 

Their career passions are advocating for others and amplifying voices, with the goal
of building a more compassionate workplace. They believe that access to services,
information and knowledge are the key to safe and creative workplace culture. Born
and raised on Unama’ki (Cape Breton Island), they are influenced by the rich culture
and history that defines the island. They are interested in how we can speak more
mindfully and effectively to one another.

M E E T  O U R   C O - M O D E R A T O R S



We encourage others to have courageous conversations with their peers. Use the
monthly “Ask Me Anything” sessions as an opportunity to have brave conversations
in your workplaces with your teams.

#AMACHALLENGE

●Invite your leaders and colleagues in your organization to an “Ask Me Anything”
watch party, tune in live and watch the session together. Make sure it’s in their
calendars.  
●Before the watch party, book an “After the AMA – Team Session” with your current
team for the day after an event for 30-60mins. Share the resource guide and have
these questions for discussion.

What was my main takeaway – expand and share an amazing quote, story or
moment 
What made me uncomfortable/ what was one of my blindspots? 
What is an example of a systemic discrimination that I am aware of in my life? 
What am I not going to do anymore? 
How can I use my voice/ influence – both overtly/covertly
Where am I going to dig in and learn more? 
How will I continue this conversation?

1.

2.
3.
4.
5.
6.
7.

HERE’S WHAT TO DO:

Remember, support is available for you and your family when you need it. Some
of the discussions, at the AMA, or the content shared may bring forward past trauma
or uncomfortable feelings; please seek professional help if this is the case. 

Employee Assistance Program (for Federal Government employees) - Canada.ca
Toll-free: 1-800-268-7708 TTY (for people with hearing impairments): 1-800-567-
5803 

The Canada Suicide Prevention Service - Connect with a responder now by calling
our toll-free number 1-833-456-4566. 

SUPPORT

AFTER THE AMA – TEAM SESSION DISCUSSION QUESTIONS

It is important that we find value in the experiences, the unique characteristics of
each other. When we develop our cultural competence, we are able to work better
together within our teams and respond to each other with relevant empathy and
compassion. By celebrating and sharing our authentic selves, we gain a greater
appreciation for each other and the diversity that surrounds us.

# A M A  C H A L L E N G E

http://intra.dfo-mpo.gc.ca/loop-courant/nat/2019/20190111/20190111_07_e.htm
http://intra.dfo-mpo.gc.ca/loop-courant/nat/2019/20190111/20190111_07_e.htm
http://intra.dfo-mpo.gc.ca/loop-courant/nat/2019/20190111/20190111_07_e.htm
http://intra.dfo-mpo.gc.ca/loop-courant/nat/2019/20190111/20190111_07_e.htm
http://intra.dfo-mpo.gc.ca/loop-courant/nat/2019/20190111/20190111_07_e.htm


https://www.dcottawa.on.ca/24-7-crisis-line/
Ottawa and region distress center: Distress: 613-238-3311 | Crisis: 613-722-
6914 or 1-866-996-0991 | TEXT 343-306-5550 | Chat & Text 10am-11pm

Wellness Together Canada
Mental Health and Substance Abuse Support.
https://wellnesstogether.ca and toll free 1-866-585-0445. 

If in crisis visit your local emergency department, general hospitals or call 911

GOVERNMENT OF CANADA RESOURCES

R E S O U R C E S

Supporting Neurodiversity in the Workplace

https://www.canada.ca/en/department-national-defence/maple-leaf/defence/2021/06/supporting-neurodiversity-in-the-

workplace.html

Working for the Government of Canada: The Duty to Accommodate and Your Right to Non-

Discrimination

https://www.canada.ca/en/government/publicservice/wellness-inclusion-diversity-public-service/diversity-inclusion-public-

service/working-government-canada-duty-accommodate-right-non-discrimination.html

Employees with Disabilities Network (EwDN)

https://iservice.prv/eng/hr/employment_equity/topics/ewdn/index.shtml

Life Experience with an Invisible Disability

https://iservice.prv/eng/hr/employment_equity/topics/ewdn/invisible-disability.shtml

Centre of Expertise for Optimizing Employee Potential (Accommodation) 

https://iservice.prv/eng/hr/dta/index.shtml

Accommodations/ Mesures d’adaptation - GCpedia

https://www.gcpedia.gc.ca/wiki/Accommodations/_Mesures_d%E2%80%99adaptation

https://www.dcottawa.on.ca/24-7-crisis-line/
https://wellnesstogether.ca/
http://intra.dfo-mpo.gc.ca/loop-courant/nat/2019/20190111/20190111_07_e.htm
https://www.canada.ca/en/department-national-defence/maple-leaf/defence/2021/06/supporting-neurodiversity-in-the-workplace.html
https://www.canada.ca/en/government/publicservice/wellness-inclusion-diversity-public-service/diversity-inclusion-public-service/working-government-canada-duty-accommodate-right-non-discrimination.html
https://iservice.prv/eng/hr/employment_equity/topics/ewdn/index.shtml
https://iservice.prv/eng/hr/employment_equity/topics/ewdn/invisible-disability.shtml
https://iservice.prv/eng/hr/dta/index.shtml
https://www.gcpedia.gc.ca/wiki/Accommodations/_Mesures_d%E2%80%99adaptation


R E S O U R C E S

ONLINE RESOURCES

What is Neurodiversity

https://www.webmd.com/add-adhd/features/what-is-neurodiversity

Neurodiversity as a Competitive Advantage

https://hbr.org/2017/05/neurodiversity-as-a-competitive-advantage

Neurodiversity as a Vector of Creativity and Innovation

https://www.mis.quebec/en/raccords-8-en/2021/06/03/neurodiversity-vector-creativity-innovation/

Why Hire Inclusively? 

https://www.theinclusiveworkplace.ca/en/hire-inclusively/topic/what-is-autism-spectrum-disorder-and-intellectual-

disability/article/why-hire-inclusively

In the Loop : What is Neurodiversity?

https://intheloopaboutneurodiversity.wordpress.com/2019/02/23/what-is-neurodiversity/

Épilepsie

https://www.chudequebec.ca/patient/maladies,-soins-et-services/m-informer-sur-ma-maladie-ou-ma-

condition/epilepsie.aspx

Types of Memory Problems

https://www.epilepsy.com/stories/types-memory-problems

Risk of Epilepsy in Type 1 Diabetes Mellitus: A Population-Based Cohort Study

https://link.springer.com/content/pdf/10.1007/s00125-016-3929-0.pdf?pdf=button

https://www.webmd.com/add-adhd/features/what-is-neurodiversity
https://hbr.org/2017/05/neurodiversity-as-a-competitive-advantage
https://www.mis.quebec/en/raccords-8-en/2021/06/03/neurodiversity-vector-creativity-innovation/
https://www.theinclusiveworkplace.ca/en/hire-inclusively/topic/what-is-autism-spectrum-disorder-and-intellectual-disability/article/why-hire-inclusively
https://intheloopaboutneurodiversity.wordpress.com/2019/02/23/what-is-neurodiversity/
https://www.chudequebec.ca/patient/maladies,-soins-et-services/m-informer-sur-ma-maladie-ou-ma-condition/epilepsie.aspx
https://www.epilepsy.com/stories/types-memory-problems
https://link.springer.com/content/pdf/10.1007/s00125-016-3929-0.pdf?pdf=button


R E S O U R C E S

VIDEOS AND PODCASTS

Temple Grandin: The world needs all kinds of minds

https://www.ted.com/talks/temple_grandin_the_world_needs_all_kinds_of_minds/

Kelli Sandman-Hurley: What is dyslexia? 

https://www.ted.com/talks/kelli_sandman_hurley_what_is_dyslexia/

Dr. Natascha M. Santos: Debunking the myths of OCD

https://www.ted.com/talks/dr_natascha_m_santos_debunking_the_myths_of_ocd/

Neurodiverse

https://neuroverse.groktop.us/

The Neurodiversity Podcast

https://neurodiversitypodcast.com/

A neurodiverse person’s quest for an environment that will allow her to blossom

https://www.mis.quebec/en/raccords-8-en/2021/06/03/neurodiverse-person-quest/

https://www.ted.com/talks/temple_grandin_the_world_needs_all_kinds_of_minds/
https://www.ted.com/talks/kelli_sandman_hurley_what_is_dyslexia/
https://www.ted.com/talks/dr_natascha_m_santos_debunking_the_myths_of_ocd/
https://neuroverse.groktop.us/
https://neurodiversitypodcast.com/
https://www.mis.quebec/en/raccords-8-en/2021/06/03/neurodiverse-person-quest/


R E S O U R C E S

BOOKS

The Neurodiverse Workplace: Employer’s Guide to Managing and Working with

Neurodivergent Employees, Clients and Customers

https://www.chapters.indigo.ca/en-ca/books/the-neurodiverse-workplace-an-employers/9781787750333-item.html?

ikwid=neurodivergent&ikwsec=Books&ikwidx=2#algoliaQueryId=233e7f0392e6a60b0b12d2b664158ac4

Different, Not Less: A Neurodivergent’s Guide to Embracing Your True Self and Finding Your

Happily Ever After

https://www.chapters.indigo.ca/en-ca/books/different-not-less-a-neurodivergents/9781922616180-item.html?

ikwid=neurodivergent&ikwsec=Books&ikwidx=1#algoliaQueryId=233e7f0392e6a60b0b12d2b664158ac4

Black Brilliant and Dyslexic: Neurodivergent Heroes Tell Their Stories

https://www.chapters.indigo.ca/en-ca/books/black-brilliant-and-dyslexic-neurodivergent/9781839971334-item.html?

ikwid=neurodivergent&ikwsec=Books&ikwidx=6#algoliaQueryId=233e7f0392e6a60b0b12d2b664158ac4

Unmasking Autism: Discovering the New Faces Neurodiversity

https://www.chapters.indigo.ca/en-ca/books/unmasking-autism-discovering-the-new/9780593235232-item.html?

ikwid=neurodiversity&ikwsec=Home&ikwidx=0#algoliaQueryId=43e1e518680d57c9e890bea2fd48a167

The Power of Neurodiversity: Unleashing the Advantages of Your Differently Wired Brain

https://www.chapters.indigo.ca/en-ca/books/the-power-of-neurodiversity-unleashing/9780738215242-item.html?

ikwid=neurodiversity&ikwsec=Home&ikwidx=3#algoliaQueryId=43e1e518680d57c9e890bea2fd48a167

Neurodiversity at Work: Drive Innovation, Performance and Productivity with a Neurodiverse

Workforce

https://www.chapters.indigo.ca/en-ca/books/neurodiversity-at-work-drive-innovation/9781398600249-item.html?

ikwid=neurodiversity&ikwsec=Home&ikwidx=4#algoliaQueryId=43e1e518680d57c9e890bea2fd48a167

https://www.chapters.indigo.ca/en-ca/books/the-neurodiverse-workplace-an-employers/9781787750333-item.html?ikwid=neurodivergent&ikwsec=Books&ikwidx=2#algoliaQueryId=233e7f0392e6a60b0b12d2b664158ac4
https://www.chapters.indigo.ca/en-ca/books/different-not-less-a-neurodivergents/9781922616180-item.html?ikwid=neurodivergent&ikwsec=Books&ikwidx=1#algoliaQueryId=233e7f0392e6a60b0b12d2b664158ac4
https://www.chapters.indigo.ca/en-ca/books/black-brilliant-and-dyslexic-neurodivergent/9781839971334-item.html?ikwid=neurodivergent&ikwsec=Books&ikwidx=6#algoliaQueryId=233e7f0392e6a60b0b12d2b664158ac4
https://www.chapters.indigo.ca/en-ca/books/unmasking-autism-discovering-the-new/9780593235232-item.html?ikwid=neurodiversity&ikwsec=Home&ikwidx=0#algoliaQueryId=43e1e518680d57c9e890bea2fd48a167
https://www.chapters.indigo.ca/en-ca/books/the-power-of-neurodiversity-unleashing/9780738215242-item.html?ikwid=neurodiversity&ikwsec=Home&ikwidx=3#algoliaQueryId=43e1e518680d57c9e890bea2fd48a167
https://www.chapters.indigo.ca/en-ca/books/neurodiversity-at-work-drive-innovation/9781398600249-item.html?ikwid=neurodiversity&ikwsec=Home&ikwidx=4#algoliaQueryId=43e1e518680d57c9e890bea2fd48a167


Moi aussi, je peux!

https://www.chapters.indigo.ca/en-ca/books/moi-aussi-je-peux/9781443190077-item.html?

ikwid=neurodiversity&ikwsec=Home&ikwidx=2#algoliaQueryId=322f9c16a2a837c24d1074e177790c02

All About Dyspraxia: Understanding Developmental Coordination Disorder

https://www.chapters.indigo.ca/en-ca/books/all-about-dyspraxia-understanding-developmental/9781787758353-item.html?

ikwid=dyspraxia&ikwsec=Books&ikwidx=0#algoliaQueryId=cc1b65faeaeb9c4305892d8e96869fb7

All Cats Are on the Autism Spectrum

https://www.chapters.indigo.ca/en-ca/books/product/9781787754713-item.html?ref=item_page:richrel:rr_carousel:json1

Wonderfully Wired Brains: An Introduction to the World of Neurodiversity

https://www.chapters.indigo.ca/en-ca/books/wonderfully-wired-brains-an-introduction/9780744074635-item.html?

ikwid=neurodiversity&ikwsec=Home&ikwidx=0#algoliaQueryId=258071676f633cc83a5ba8a75956509e

Ages 5 to 10

Ages 12+

Thank you for attending Ask Me Anything - Neurodiversity is
Diversity. To access all the resources visit this folder.

R E S O U R C E S

BOOKS FOR CHILDREN AND YOUNG ADULTS

https://www.chapters.indigo.ca/en-ca/books/moi-aussi-je-peux/9781443190077-item.html?ikwid=neurodiversity&ikwsec=Home&ikwidx=2#algoliaQueryId=322f9c16a2a837c24d1074e177790c02
https://www.chapters.indigo.ca/en-ca/books/all-about-dyspraxia-understanding-developmental/9781787758353-item.html?ikwid=dyspraxia&ikwsec=Books&ikwidx=0#algoliaQueryId=cc1b65faeaeb9c4305892d8e96869fb7
https://www.chapters.indigo.ca/en-ca/books/product/9781787754713-item.html?ref=item_page%3Arichrel%3Arr_carousel%3Ajson1
https://www.chapters.indigo.ca/en-ca/books/wonderfully-wired-brains-an-introduction/9780744074635-item.html?ikwid=neurodiversity&ikwsec=Home&ikwidx=0#algoliaQueryId=258071676f633cc83a5ba8a75956509e
https://drive.google.com/drive/folders/1ehJAUPUazVHfs328wp8erajGFDyag373?usp=share_link


What was my main takeaway – expand and share an amazing
quote, story or moment:

What made me uncomfortable/ what was one of my blind
spots?

What is an example of systemic discrimination that I am aware
of in my life?

What am I not going to do anymore?

Prerequisite: Watch AMA

Objective: to facilitate a discussion with my work
team about neurodiversity 

Time: 60 minutes
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https://www.youtube.com/playlist?list=PLt02c9yYrzqzJTpQtjfb7Nztbn3n7AHN4


How can I use my voice/ influence – both overtly/covertly

Where am I going to dig in and learn more?

What are some of the challenges unique to your identity that
you face in the workplace?

How will I continue this conversation?
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Objective: to facilitate a discussion with my work
team about neurodiversity

Time: 60 minutes

Prerequisite: Watch AMA

https://www.youtube.com/playlist?list=PLt02c9yYrzqzJTpQtjfb7Nztbn3n7AHN4

