External Users

0006

Individuals Business Government [\[o]3]

Interal Users

&

QStakeh olders

Employees/ Administrators/

Consultants Managers Government
v v
Y @@@@@@ XQ
Engagement Web/ Mobile API’s Social Chat Mail/Email Forms Voice Internet of Location
Applications assistant Things J
A
A 4
2
Digital Workspace One GC
Systems of ggsir?en; ] [ API Store ] [ Ma?ligtjc?ata ] [Mobile Store]
G Innovation/ | |
Integration [ Innovation Apps }
Digital Exchange Platform
A A /
v A4
\
( Master Data Management )C Meta Data )
Systems of
R)éCOI’d [DataCatang] [ RegDii}[?ies ] [ LZ\?(t:s ] [ Archiving ] [ Biometrics]

Back Office Systems Front Office Systems )
A A
v v

Public Private Traditional Infrastructure Hybrid

\
Systems of
E) Automation C , + +
(Infrastructure) ,

Cloud Cloud + Data Centers Cloud y

J9Aeq
ssauishg

J9Aeq 1;&&;

uonedlddy

J19Aeq
ASojouydal

<A =—-A2Zmo - a-D

-2

.

GC
Architectural
Standards

1. Business Architecture MQ

-Align to the GC Business Capability
model

-Design for Users First and Deliver
with Multidisciplinary Teams

2. InformationArchitecture G@
-Keep Data Organized
-Enable Interoperability

3. ApplicationArchitecture Q
-Use Open Standards and Solutions by
Default

-Maximize Reuse

4. Technology Architecture E
-Use Cloud first

Design for Performance, Availability,
and Scalability

5. Security Architecture and E
Privacy

Design for Security and Privacy

Design Systemsto be Measurable and

Accountable

J




ENTERPRISE LEADERSHIP, OVERSIGHT
AND BUSINESS OWNERSHIP CDS: Canadian Digital Service

TBS: Treasury Board
Secretariat

(CI0OB,0CHRO,0CG)

Policy
Standards
Architecture
Planning
Oversight
Community
Performance

CSE: Communications

Security Establishment

Cybersecurity
electronic
information
Information
infrastructures

SSC: Shared Services Canada
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Service Provider
Networks

Data Centres
Workplace Technology
email
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* Rapid Development
Culture Change
Enablement
Delivery

Citizen Design

Technical ENTERPRISE PROGRAM

Standards & DELIVERY (D&As)
Strategy

Departments and Agencies Services

Service Delivery
Application Management
Implement Standards

Direct

Enable

PSPC: Public Services and
Procurement Canada

e Service Provider
e Application Mgmt
*  Procurement

ENTERPRISE SERVICE PROVISION - Real Property

(SSC, PSPC,CSE)
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LEADERSHIP, SURVEILLANCE ET

PROPRIETE ORGANISATIONNELS SNC: Service numérique

(DDPI, BDPRH, BCG) Politique canadien > Davvee
rapide
* Changement de

\ culture

SCT : Secrétariat du

Conseil du Trésor du Surveillance o MelsffEian
Canada \ * Livraison
. * Conception axée sur le

* Politique ‘ sy

© Normes - Informer

* organisationnelles

e 2017-2018

e Surveillance .

« Communauté NS EXECUTION DES PROGRAMMES

* Rendement techniques et ORGANISATIONNELS (D&A)

stratégie

Ministéres et organismes Services

CSTC: Centre de la sécurité des

télécommunications Canada D| recte Prestation de service

Gestion des applications
Mise en ceuvre des normes

e Cybersécurité

* information
électronique

* Infrastructure
de
I"information

SPC: Services partagés Canada

Permet

SPAC : Services publics et
Approvisionnement Canada

* Fournisseur de services

* Réseaux

* Centres de données

* Technologie de milieu de
travail

e Courriel

¢ Fournisseur de services
e Réseaux

PRESTATION DE SERVICES «  Acquisition
ORGANISATIONNELS (SPC, SPAC, - Biens immobiliers
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