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When we’re talking about diversity, it’s not a box to check. It is a reality that should be deeply felt and held and valued by all of us. - Ava DuVernay

Latest news and reports
· The webpage Spotlight on diverse assessment boards is now available and provides information on the importance of having a diverse assessment board to support inclusive appointment processes, which can help remove or mitigate biases and barriers.
· The Data Services and Analysis Directorate (DSAD) recently released a report entitled, 2021 Staffing and Non-Partisanship Survey – Perceptions of Federal Public Servants Who Are Members of an Employment Equity Group. This report provides additional information since the release of the 2021 Staffing and Non-Partisanship Survey: Highlights Report about the perceptions of members of visible minorities, women and Indigenous employees on the merit, fairness and transparency of the staffing system. Views across all demographic groups on merit, fairness and transparency have improved with positive results overall; however, some gaps remain for Indigenous peoples and members of visible minorities.
· In response to the federal objective of hiring 5,000 net new persons with disabilities by 2025, the PSC, TBS’ Office of Public Service Accessibility (OPSA), and the Office of the Chief Human Resources Officer (OCHRO) issued letters to all departments providing updated representation rates, hiring goals, and a list of tools and resources to help departments hire PwD.  
· The Translation Bureau issued a new recommendation on the use of the terms “Inuk” and “Inuit.” Take the time to familiarize yourself with the changes. 
· [bookmark: _Hlk128729951]Did you know Louis Riel Day is commemorated annually in February to acknowledge the heritage of the Manitoban people? In the spirit of truth and reconciliation, we encourage you to read this piece, prepared by the Indigenous Centre of Expertise, to learn more about the Métis nation and discover resources as they relate to our mandate.
· Check out the updated version of the Personnel Psychology Centre’s Guide and Tool for Mitigating Biases and Barriers in Assessment. These resources are part of the PSC’s efforts to prepare organizations for the Amendments to the Public Service Employment Act that are planned to come into force in May 2023.
· Review the Inclusion in the public sector: 8 dos and don’ts for quick tips on how to support diversity and inclusion in the workplace. 
Commemorations
[bookmark: _Hlk128729974]March 8 is International Women's Day (IWD), a global day to raise awareness of the progress made towards achieving gender equality and the work remaining to be done. It’s also a time to recognize and celebrate women’s and girls’ achievements. This year, the Government of Canada’s theme is “Every Woman Counts”. It’s a reminder that all women, from all ages and walks of life, have a place in every aspect of Canadian society!

Take a look at the digital toolkit for IWD 2023 on the Women and Gender Equality webpage for more information including a link to a virtual meeting background that you can use. Also, see the IWD Educational Guide created by the Canadian Centre for Diversity and Inclusion for additional resources. 
Please see below for a list of other important dates in March and learn more:
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· March 20: International Francophonie Day
· March 21: International Day for the Elimination of Racial Discrimination
· March 31: International Transgender Day of Visibility


Training and learning opportunities
Below are training and learning opportunities to enhance your diversity and inclusion expertise.  
· Course: The Power to Bounce Back: Being Resilient (WMT212). This course for public servants at all levels introduces the notion of resilience in the workplace and offers techniques that can be used to strengthen it. 
· Course: Video: GC Workplace Accessibility Passport: Protecting Your Personal Information (INC1-V51). This video, part three of three in the GC Workplace Accessibility Passport Awareness Series, explains how the Accessibility Passport functions as a secure and confidential record of information on workplace accommodation decisions for employees.
· Course: Positive Space Initiative: 2SLGBTQI+ Awareness (INC111). This course introduces the concepts, terminology and vocabulary related to gender and sexual diversity, as well as the importance of Positive Space and how to become an ally.
· Course: Positive Space Initiative: Becoming an Ambassador for 2SLGBTQI+ Inclusion (INC112). This course explains what it means to be a Positive Space ambassador and prepares individuals to offer support to their colleagues as a Positive Space ambassador in the workplace.
· Course: Introduction to Gender-based Analysis Plus (GBA Plus) (INC101). An online self-paced course designed as a basic introduction to GBA Plus. Regardless of your experience, education and current situation, this is your place to start. 
· Course: GBA Plus: Applying Tools and Best Practices (INC102). This course provides the tools needed to assess the scale to which Plus has been integrated into an initiative, and whether the standard GBA Plus steps have been applied. 
Upcoming events
	Presentation on inclusive writing guidelines and resources
	March 14, 2023, 1:30 pm – 2:30 pm (EST) – Bilingual

	Special Learning Event focused on the new Self-Identification Form.
· Email the DICoE team, if you’re interested in attending
	March 16, 2023, 1:00 pm – 2:00 pm (EST) – Bilingual

	Advancing Reconciliation by Addressing Inequality
	March 16, 2023, 1:30 pm – 2:30 pm (EST) – Bilingual

	Celebrate International Francophonie Day 2023 with Eddy King and Guests
	March 20, 2023, 1:30 pm – 3:00 pm (EST) – Bilingual

	The Indigenous Centre of Expertise Sharing Circle -Seven grandfathers teaching
	March 23, 2023, 1:00 pm – 2:00 pm (EST) – English only

	Introduction to Document Accessibility
	March 28, 2023, 1:00 PM – 3:00 PM (EST) – French March 29, 2023, 1:00 PM – 3:00 PM (EST) – English

	Learning Series - Diversity and Inclusion Chapter
· As part of IWD, join DICoE to learn about women in the military and some of the barriers to employment for indigenous women.
	March 30, 2023, 1:00 pm - 2:30 pm (EST) – Bilingual


Spotlight
· [bookmark: _Hlk128658390]Our Directorate in collaboration with the Communications and Parliamentary Affairs Directorate, conducted a proactive public relations campaign on Ami-Télé, and Ami-TV to promote the hiring of people with disabilities and to demystify self-declaration. 
· Check out the interview in French on the television program Ça me regarde, as well as the English interview, broadcast on the radio program, NOW with Dave Brown - Canada's disability hiring programs.
Share the love
Did you recently attend an outreach event, a learning session or work on a project focused on diversity and inclusion? Let us know, so we can spotlight your experiences in the next edition of the newsletter. 
Send us an email at: cfp.diversiteetinclusion-diversityandinclusion.psc@cfp-psc.gc.ca to nominate the next spotlight candidate!
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