Non-imperative staffing: Legislative and policy framework

Official Languages Act (CT)

Sections 22 (communications and services to the public must be bilingual);
35 (language of work); 36 (services to employees, work
instruments, supervision, workplace conducive to the
use of both OL); 91 (the language requirements of a position are
objectively identified based on the duties to be performed)

Public Service Employment Act (PSC)
Section 30(2)
Official languages proficiency is an essential qualification
that needs to be met for the appointment to be based
on merit

Implementation

Provisions

Implementation

Non-imperative staffing under exceptional staffing situations
(EX-01 and below)

Mandatory imperative staffing for EX-02 to EX-05 positions in bilingual
regions
(Exception: permanent exemption for medical grounds)
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