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NOTE FROM OUR TEAM
 
Thank you for participating in March's Ask Me Anything (AMA):
Representation Matters. We are excited that you joined us for this event! A
list of resources has been collected and curated, that we believe will be
helpful for our colleagues however, it is not an exhaustive list. We recognize
that not every resource will be valuable to every reader, however, we hope
that helpful and interesting resources can be found within our guide. 

In collaboration, The AMA Team 
DiversityandInclusion-Diversiteetinclusion@forces.gc.ca 

EVENT DESCRIPTION

A S K  M E  A N Y T H I N G  ( A M A )
R E S O U R C E  G U I D E

March 8 is International Women's Day. It’s a global day to
recognize and celebrate women’s social, economic,
cultural, and political achievements. It’s also a time to
raise awareness of the progress made towards achieving
gender equality and the work remaining to be done. 

The gender representation we are currently witnessing in
various industries and spheres of life needs to be
translated into the workplace as well. There is still room
for more representation – and less bias. Seeing more
women and intersections in global leadership positions
will offer a great deal of hope and motivation. It will
foster the belief that anything is possible and that hard
work pays off. Perhaps more importantly, though, such
representation will create a better and a more inclusive
world for future generations. 

Join us this month on the Ask Me Anything stage as we
explore careers outside the norm and spotlight our
colleagues unapologetically owning their space. 

https://wiki.gccollab.ca/International_Women%60s_Day:_Representation_Matters
https://wiki.gccollab.ca/Women_in_STEM
mailto:DiversityandInclusion-Diversiteetinclusion@forces.gc.ca
https://www.youtube.com/playlist?list=PLt02c9yYrzqzJTpQtjfb7Nztbn3n7AHN4


We encourage others to have courageous conversations with their peers. Use the
monthly “Ask Me Anything” sessions as an opportunity to have brave conversations
in your workplaces with your teams.

#AMACHALLENGE

●Invite your leaders and colleagues in your organization to an “Ask Me Anything”
watch party, tune in live and watch the session together. Make sure it’s in their
calendars.  
●Before the watch party, book an “After the AMA – Team Session” with your current
team for the day after an event for 30-60mins. Share the resource guide and have
these questions for discussion.

What was my main takeaway – expand and share an amazing quote, story or
moment 
What made me uncomfortable/ what was one of my blindspots? 
What is an example of a systemic discrimination that I am aware of in my life? 
What am I not going to do anymore? 
How can I use my voice/ influence – both overtly/covertly
Where am I going to dig in and learn more? 
How will I continue this conversation?

1.

2.
3.
4.
5.
6.
7.

HERE’S WHAT TO DO:

Remember, support is available for you and your family when you need it. Some
of the discussions, at the AMA, or the content shared may bring forward past trauma
or uncomfortable feelings; please seek professional help if this is the case. 

Employee Assistance Program (for Federal Government employees) - Canada.ca
Toll-free: 1-800-268-7708 TTY (for people with hearing impairments): 1-800-567-
5803 

The Canada Suicide Prevention Service - Connect with a responder now by calling
our toll-free number 1-833-456-4566. 

SUPPORT

AFTER THE AMA – TEAM SESSION DISCUSSION QUESTIONS

It is important that we find value in the experiences, the unique characteristics of
each other. When we develop our cultural competence, we are able to work better
together within our teams and respond to each other with relevant empathy and
compassion. By celebrating and sharing our authentic selves, we gain a greater
appreciation for each other and the diversity that surrounds us.

# A M A  C H A L L E N G E

http://intra.dfo-mpo.gc.ca/loop-courant/nat/2019/20190111/20190111_07_e.htm
http://intra.dfo-mpo.gc.ca/loop-courant/nat/2019/20190111/20190111_07_e.htm
http://intra.dfo-mpo.gc.ca/loop-courant/nat/2019/20190111/20190111_07_e.htm
http://intra.dfo-mpo.gc.ca/loop-courant/nat/2019/20190111/20190111_07_e.htm
http://intra.dfo-mpo.gc.ca/loop-courant/nat/2019/20190111/20190111_07_e.htm


https://www.dcottawa.on.ca/24-7-crisis-line/
Ottawa and region distress center: Distress: 613-238-3311 | Crisis: 613-722-
6914 or 1-866-996-0991 | TEXT 343-306-5550 | Chat & Text 10am-11pm

Wellness Together Canada
Mental Health and Substance Abuse Support.
https://wellnesstogether.ca and toll free 1-866-585-0445. 

If in crisis visit your local emergency department, general hospitals or call 911

GOVERNMENT OF CANADA RESOURCES

R E S O U R C E S

Apply for Funding for the Women in the Skilled Trades Initiative Under the Canadian

Apprenticeship Strategy

https://www.canada.ca/en/employment-social-development/services/funding/women-skilled-trades-initiative.html

Women in the Forces

https://forces.ca/en/women-in-caf/?utm_campaign=dnd-mdn-awareness-22-

23&utm_medium=sem&utm_source=ggl&utm_content=ad-text-en&utm_term=careers%20women&adv=2223-

234450&id_campaign=16738206474&id_source=135460298775&id_content=608685935756&gclid=Cj0KCQiA3eGfBhCe

ARIsACpJNU9j_Y25Ot2uixjjRQrhO_8QdtUt6s0lgvqDoI-ZNh5Yp2QIOtOChbgaAk-SEALw_wcB&gclsrc=aw.ds

International Women’s Day

https://women-gender-equality.canada.ca/en/commemorations-celebrations/international-womens-day.html

Women of Impact in Canada

https://women-gender-equality.canada.ca/en/commemorations-celebrations/women-impact.html

Women of Impact Trailblazers

https://women-gender-equality.canada.ca/en/commemorations-celebrations/women-impact/trailblazers.html

ONLINE RESOURCES
Organizations That Help Women to Get Started in the Construction Trades

https://www.careersinconstruction.ca/en/why-construction/opportunities-women/organizations-help-women-get-started-

construction-trades

Champions4Change

https://switcanada.caf-fca.org/

Tips from the Trailblazers: Women in Non-Traditional Careers

https://www.uottawa.ca/library/women-non-traditional-careers

Audrey-Ann Jean-Weisz on How to Succeed as a Leader in a Male-Dominated Field

https://www.randstad.ca/employers/workplace-insights/women-workplace/audrey-ann-jean-weisz-senior-developer-i-am-very-

proud-to-be-a-female-developer/

https://www.dcottawa.on.ca/24-7-crisis-line/
https://wellnesstogether.ca/
http://intra.dfo-mpo.gc.ca/loop-courant/nat/2019/20190111/20190111_07_e.htm
https://www.canada.ca/en/employment-social-development/services/funding/women-skilled-trades-initiative.html
https://forces.ca/en/women-in-caf/?utm_campaign=dnd-mdn-awareness-22-23&utm_medium=sem&utm_source=ggl&utm_content=ad-text-en&utm_term=careers+women&adv=2223-234450&id_campaign=16738206474&id_source=135460298775&id_content=608685935756&gclid=Cj0KCQiA3eGfBhCeARIsACpJNU9j_Y25Ot2uixjjRQrhO_8QdtUt6s0lgvqDoI-ZNh5Yp2QIOtOChbgaAk-SEALw_wcB&gclsrc=aw.ds
https://women-gender-equality.canada.ca/en/commemorations-celebrations/international-womens-day.html
https://women-gender-equality.canada.ca/en/commemorations-celebrations/women-impact.html
https://women-gender-equality.canada.ca/en/commemorations-celebrations/women-impact/trailblazers.html
https://www.careersinconstruction.ca/en/why-construction/opportunities-women/organizations-help-women-get-started-construction-trades
https://switcanada.caf-fca.org/
https://www.uottawa.ca/library/women-non-traditional-careers
https://www.randstad.ca/employers/workplace-insights/women-workplace/audrey-ann-jean-weisz-senior-developer-i-am-very-proud-to-be-a-female-developer/


R E S O U R C E S

BOOKS

My Beloved World

https://www.amazon.co.uk/gp/product/034580483X/ref=as_li_tl?

ie=UTF8&camp=1634&creative=6738&creativeASIN=034580483X&linkCode=as2&tag=iwd00-

21&linkId=191edb4827f94e9e11d43dd7b79ece5b

Rad Women Worldwide: Artists and Athletes, Pirates and Punks, and Other Revolutionaries

Who Shaped History

https://www.amazon.co.uk/gp/product/B01AERZRYC/ref=as_li_tl?

ie=UTF8&camp=1634&creative=6738&creativeASIN=B01AERZRYC&linkCode=as2&tag=iwd00-

21&linkId=2a3709a35d3894cc7555338b1b5178f3

Becoming

https://www.amazon.com/gp/product/1524763144?tag=randohouseinc7986-20

Headstrong: 52 Women who Changed Science - and the World

https://www.amazon.com/gp/product/0553446797?tag=randohouseinc7986-20

One Life

https://www.amazon.com/gp/product/1984881183?tag=randohouseinc7986-20

All In: An Autobiography

https://www.amazon.ca/dp/2378152426?tag=worldcat09-20&linkCode=ogi&th=1&psc=1

VIDEOS AND PODCASTS

What if Women Built the World They Want to See?

https://www.ted.com/talks/emily_pilloton_lam_what_if_women_built_the_world_they_want_to_see

Women and Girls, You Are Part of the Climate Solution

https://www.ted.com/talks/rumaitha_al_busaidi_women_and_girls_you_are_part_of_the_climate_solution

International Women’s Day 2023 #EmbraceEquity Videos

https://www.internationalwomensday.com/Videos

To My Sisters,

https://www.globalplayer.com/podcasts/42KtiA/

https://www.amazon.co.uk/gp/product/034580483X/ref=as_li_tl?ie=UTF8&camp=1634&creative=6738&creativeASIN=034580483X&linkCode=as2&tag=iwd00-21&linkId=191edb4827f94e9e11d43dd7b79ece5b
https://www.amazon.co.uk/gp/product/B01AERZRYC/ref=as_li_tl?ie=UTF8&camp=1634&creative=6738&creativeASIN=B01AERZRYC&linkCode=as2&tag=iwd00-21&linkId=2a3709a35d3894cc7555338b1b5178f3
https://www.amazon.com/gp/product/1524763144?tag=randohouseinc7986-20
https://www.amazon.com/gp/product/0553446797?tag=randohouseinc7986-20
https://www.amazon.com/gp/product/1984881183?tag=randohouseinc7986-20
https://www.amazon.ca/dp/2378152426?tag=worldcat09-20&linkCode=ogi&th=1&psc=1
https://www.ted.com/talks/emily_pilloton_lam_what_if_women_built_the_world_they_want_to_see
https://www.ted.com/talks/rumaitha_al_busaidi_women_and_girls_you_are_part_of_the_climate_solution
https://www.internationalwomensday.com/Videos
https://www.globalplayer.com/podcasts/42KtiA/


What was my main takeaway – expand and share an amazing
quote, story or moment:

What made me uncomfortable/ what was one of my blind
spots?

What am I not going to do anymore?

Prerequisite: Watch AMA

Objective: to facilitate a discussion with my work
team about how representation matters

Time: 60 minutes
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https://www.youtube.com/playlist?list=PLt02c9yYrzqzJTpQtjfb7Nztbn3n7AHN4


How can I use my voice/ influence – both overtly/covertly

Where am I going to dig in and learn more?

What are some of the challenges unique to your identity that
you face in the workplace?

How will I continue this conversation?
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Objective: to facilitate a discussion with my work
team about how representation matters

Time: 60 minutes

Prerequisite: Watch AMA

https://www.youtube.com/playlist?list=PLt02c9yYrzqzJTpQtjfb7Nztbn3n7AHN4


O P E N I N G  R E M A R K S

Julia Scouten, Department of National Defence

Julia Scouten is currently the Director for the Joint Defence
Cloud Program at the Department of National Defence with the
mandate of bringing cloud technology to the Department of
National Defence/Canadian Armed Forces to enable digital
transformation. She has over 21 years of experience within the
Federal Government, including 18 of them in cyber security in
various federal government departments and agencies. She is
also a former serving member of the Canadian Armed Forces
with a tour of duty on Her Majesty's Canadian Ship (HMCS)
Toronto to the Persian Gulf in 2004. 

Julia volunteers with Women in Defence and Security (WiDS) where she is passionate
about promoting and supporting women in these fields and creating a community
where everyone belongs. 



Operational Training Squadron in Gagetown.

BGen Speiser-Blanchet deployed as a helicopter pilot during United Nations and NATO
missions in Haiti and Bosnia and was appointed Deputy Commander (Operations) for JTF-
IMPACT in Kuwait. In Canada, she has deployed on domestic operations in response to
regional emergencies and support to other government agencies. 

She has served in high profile staff appointments as military assistant to the Minister of
National Defence and as the Special Advisor to the Chief of the Defence Staff. Her last
command was Commander of the Canadian Forces Intelligence Group. 

BGen Speiser-Blanchet holds a Masters degree in Defence Studies from RMC and a
Masters degree in Politics and Policy from Deakin University in Australia. 

A mother of three, BGen Speiser-Blanchet is honoured to be entrusted with the
responsibility of one of Canada's most important youth programs in her position as
Commander, Cadets and Junior Canadian Rangers

P A N E L I S T S

Brigadier-General Speiser-Blanchet joined the Canadian Armed
Forces in 1990 and graduated from the Royal Military College of
Canada (RMC) in 1994 with a degree in Computer Engineering.

Earning her pilot wings in March 1996 on the CH146 Griffon
helicopter, her postings include 430e Escadron tactique
d’hélicoptères in Valcartier, 1 Wing Headquarters in Kingston, 1
Canadian Air Division Headquarters in Winnipeg and 403 Helicopter 

Brigadier-General J.R. Speiser-Blanchet, CD,
Commander Cadets and Junior Canadian Rangers,
Canadian Armed Forces



P A N E L I S T S

Michelle Hunt, Acting Manager, Indigenous
Relations and Partnerships, Western Region,
Canadian Coast Guard

Michelle Hunt is a member of the Kwakiutl First Nation and lives in
her traditional Village of Tsakis on the Northern Tip of Vancouver
Island. Alongside working for the Canadian Coast Guard (CCG), she
served on her Nation’s elected Chief and Council and works closely
with her Hereditary Chief’s and Matriarch’s. Michelle comes from a
long line of leaders, world renowned master carvers and artists and
is also the great-granddaughter of Mungo Martin, who hosted the
first potlatch after the potlatch ban was lifted in 1952.

Michelle’s career in CCG started as the liaison between CCG and the Kwakiutl First
Nation. She helped facilitate meetings, exercises and discussions of a new CCG Base in
her traditional territory of Port Hardy. In 2021, she became a Senior Advisor for the
Indigenous Relations and Partnerships program in the Western Region and now has the
honor and privilege to work with many Nations up and down Vancouver Island. 

Michelle is a huge advocate of diversity and inclusion and believes everyone has a voice
that deserves to be heard. She believes in each person being able to live a life that brings
them happiness and peace. You can often find Michelle on hikes, assisting the local
Search & Rescue teams, traveling the North Island back roads or curled up on a couch
reading a book, her favorites focusing on indigenous issues or about life here on our
beautiful west coast!

Melissa Talbot (they/them/she/her), Senior Policy
Advisor, Fisheries and Oceans Canada

Melissa Talbot is a Senior Policy Advisor working to advance
horizontal reconciliation policy. They joined Fisheries and Oceans
Canada and the federal public service in 2015 and have worked in
various roles as a Program Officer, Policy Advisor at Innovation,
Science and Economic Development Canada. They hold a Master’s in
Economics from the University of Ottawa and a Bachelor’s in
Economics and Resource & Environmental Management from Simon
Fraser University.

Melissa is passionate about applying an intersectional, diversity and inclusion lens in her
policy work and in fostering a more inclusive workplace. She is a Positive Space
Ambassador, and a member of the Anti-Racism Ambassador Network and Federal Black
Employee Caucus. She received a Prix d’Excellence 2019 award for her contribution to the
Positive Space Initiative and a DG Merit Award in 2021 for her anti-racism work.



Maryse Cétoute, Senior Talent and Performance
Management Advisor, Department of Canadian
Heritage

Maryse joined the Public Service over 16 years ago, serving in various
roles across several Departments such as Statistics Canada (STC),
Fisheries and Oceans (DFO) and, currently, Canadian Heritage (PCH).
As a Team Leader and Senior Talent and Performance Management
Advisor within Executive Services, Maryse provides strategic advice
and guidance to senior management on many complex and sensitive
human resources (HR) files. She has rich experience in executive
talent management, performance management, planning and 

resourcing.

Passionate about all things HR and with a heart for service excellence, her vision is to
continue to contribute to the evolution of the human resources role with innovative ideas,
enable change and advance diversity and inclusion in the Public Service. 

Maryse currently resides in Montreal, Quebec with her spouse and two daughters who enjoy
the world of sports, dance, and music. She is also a sister, a daughter, an aunt, and a
friend. 

M E E T  O U R   C O - M O D E R A T O R S

Samantha Moonsammy, Section Head Lead Advisor
for Diversity and Inclusion, Materiel Group,
National Defence

Samantha has spent over 15 years in the public service working in
numerous communications, outreach and engagement initiatives
that focuses on the people side of business. But Samantha is much
more than that. Her layers include being a woman, mother, partner,
daughter, sister, community builder and immigrant.

As an Indo-Caribbean Canadian she was born in Guyana, South
America and immigrated to Canada as a toddler. From a young 

age, dating back to elementary school to the present, Samantha has been a leader in
diversity, inclusion and equity, always helping to amplify the voice of others and create
sustainable change in organizations to build deeper respect and understanding for all
humans. Samantha lives in the Ottawa area and spent some time in Toronto and Barbados
during her Master’s degree in Communications and Culture. She is a passionate world
traveller who has worked and studied in India, China, France and the Caribbean. Her daily
mantra: Be the change you wish to see in the world. 


